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Leveraging the power of collective difference

The very best organisations understand the less
tangible elements of diversity, such as diversity
of They
nurture and promote different ways of thinking,
and different ways of approaching and solving
the same problems. This is diversity and inclusion
as a strategy for success — termed
. Diversity of thought

is most valuable to organisations as it drives
challenge, innovation, drawing on a wider base
of experience and knowledge to encourage

and to gain a competitive
advantage.

Why Altair and Green Park?

We partner with Green Park

to combine Altair's networks and understanding of housing, property

and regeneration, with Green Park's extensive experience supporting

organisations to attract from within and outside of the sector.

We provide a full range of to ensure you find the

people you need to achieve your strategic objectives.

Together Green Park and Altair are committed to working with clients to
; to drive a culture shift to

more inclusive recruitment and onboarding across the housing sector.

We wiill partner with you to understand your requirements.

You'll recruit new ways of thinking to add value to your team.

Green Park and Altair have worked with:
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Contact us to find out more:

" Jaimi Shanahan (she/her)
| Director at Green Park

Sioned Hughes (she/her)
Principal Consultant at Altair
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